MEMORANDUM OF AGREEMENT
BETWEEN
TOWN OF FOSTER
AND -
IBPO 637

WHEREAS, the Town of Foster and the IBPO 637 have a Collective Bargaining
Agreement in effect from July 1, 2009, through June 30, 2012, and extended through
June 30, 2013, with Memorandum of Agreement dated November 18, 2010, and

WHEREAS, the Union is desirous in helping the Town out during these difficult
economic times, the Town and the Union have in good faith negotiated the following change to
the current Collective Bargaining Agreement. The 2009 through 2012 Collective Bargaining

- Agreement and Mémorandym of Agreement dated November 18, 2010, shall remain in full
force and effect through June 30, 2013, other than the below listed change:

The International Brotherhood of Police Officers Local 637 members are to receive a one
percent (1%) retroactive salary increase for the period of July 1, 2012, through June 30, 2013.
The retroactive salary increase will cover all regular hours, overtime hours, detail, and grant
hours for members covered by this agreement. Those members include Robert Bolger,

Adam Arico, Stephen Duda, William McGuire Sr., Tyler Domingos, Michael Laurito, and
Robert Page. These members will be retroactively compensated for any and all hours worked
since July 1, 2012, to date, March 14, 2013. All members will receive this retroactive pay by
April 4, 2013. .
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AGREEMENT

Pursuant to the provisions of the public laws of the State of Rhode Island
entitted "An Act to provide for settlements of disputes and conditions of
employment of Employees of Police Departments"”, this agreement is made and
entered into as of 7/1/2009 between the Town of Foster and Local #637 of the
International Brotherhood of Police Officers.

ARTICLE |

RECOGNITION

The Town hereby recognizes and acknowledges that Local #637 International
Brotherhood of Police Officers (IBPO), is the exclusive bargaining.agent for all
permanent employees, from the rank of Patrol Officer up to and including the
rank of Captain of the Foster Police Department of the Town of Foster, for the
purpose of collective bargaining and entering into agreements relative to
wages, rates of pay and other terms and conditions of employment.

ARTICLE Il

SECURITY

(a)

(b)

()

The Town- of Foster agrees not to discharge or discriminate against employees
covered by this agreement for the membership or activity in Local #637 IBPO.

All new members of the Town of Foster Police Department may become
members of Local #637 within thirty days of their appointment as a permanent
member of the Police Department.

Local #637 IBPO agrees to accept into membership every employee covered
by this agreement who renders dues and initiation fees as a condition of
acquiring and retaining membership.



ARTICLE 1ll

DUES DEDUCTION

(a)

The Town shall agree to deduct dues and fees from Local #637 IBPO upon
receipt of authorization from the members of Local #637 who sign deduction
cards and said Town of Foster shall forward to Local #637 IBPO, the monies so
deducted by the fifteenth (15th) day of the month following such deduction.

The union agrees to indemnify the Town and hold it harmless from any and all
claims, liabilities, or costs of the Town which arise out of the payroll deductions
of union dues.

The union shall have no right or interest whatsoever in any money authorized
withheld until such money is actually paid over to them. The Town or any of its
officers and employees shall not be liable for any delay in carrying out such
deductions, and upon forwarding a check in payment of such deduction, by mail
to the union's designee last known address, the Town and its officers and
employees shall be released from all liability to the employee assignors and to
the assignees under such assignments.

ARTICLE IV

MANAGEMENT RIGHTS

The Town of Foster retains the right to issue rules and regulations governing
the internal conduct of the Police Department.

ARTICLE V

RULES AND REGULATIONS

(a)

The rules and regulations governing the Foster Police Department shall be
adhered to by all members of the Foster Police Department. All members of the
Department may suggest future orders to the Chief of Police. Such suggestions
shall be given due consideration by the Chief of Police and if deemed advisable
may be adopted. No suggestions, in violation of any state law, regulation, or
ordinance will be considered.



(b)

(d)

The Town agrees that no rules or regulations will be made which are in conflict
with this contract. Employees shall promptly and efficiently execute the
instructions and orders of their superior officers. If an employee or employees
believe a rule, regulation, instruction, or order of a superior officer is
unreasonable or unjust, the employee or employees shall comply with the rule,
regulation, order, or instruction, but with further provisions that such employee
or employees may regard the rule, regulation, order, or instruction as a
grievance which shall-be handled in accordance with the grievance procedure.

In the event that an employee or employees shall refuse to comply with the rule
or regulation, or shall refuse to execute promptly and efficiently an instruction or
order of a superior officer, the Town shall have the right, as its option, to
suspend or discharge the offending employee or employees, subject only to
discharge treated as a grievance, or applicable remedies provided under the
Policeman's Bill of Rights.

In the event that any new rules and/or regulations are to be implemented by the

Chief of Police/Town, a meeting will be made with the Union president to
discuss said policies.

ARTICLE VI

NO STRIKE

During the terms of this agreement, neither the union, its officers, nor agents
nor any employee will, directly, promote, induce, instigate, encourage,
authorize, ratify, condone, or participate in any strike, sympathy strike,
slowdown, concerted work stoppage, or. any other intentional interruption of the
operations of the Town regardless of the reason for doing so. Any or all
employees who violate any of the provisions of this section shall be discharged
or disciplined by the Town.

ARTICLE VIi

POLICE DEPARTMENT VACANCIES

(@)

(b)

The Town shall initiate action to fill. vacancies in the position of permanent
Police Officer within one hundred eighty (180) days after vacancy occurs.

Appointees to the position of permanent Police Officer shall serve a
probationary period of one (1) year during which time they will not be subject to
the grievance or arbitration provisions of the agreement, but shall serve at the
pleasure of the appointing authority.
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ARTICLE VI

PROMOTIONS

()

(©

(d)

Promotions above the rank of Patrol Officer within the Foster Police
Department shall be made on a competitive basis. In any promotional
examination no policy may exist requiring a promotion from a given rank when
only one (1) officer holds the rank. Promotion to Sergeant requires. three (3)
years as Patrol Officer. Promotion to Lieutenant requires one (1) year as
Sergeant. Promotion to Captain requires one (1) year as a Lieutenant.

Promotional examinations will be given as follows:

1. A written examination prepared by a member of the Rhode Island Chief's
Association shall be given to all aspirants in attendance at the same time.
Said test will not be of a civil service/"ARCQO" type test.

2. An oral exam of all aspirants will be given, if possible within one (1) week of
the written examination. The oral exam will be administered by three (3)
members of the Rhode Island Chief's Association and two(2) members of
the Foster Town Council.

3. The written exam shall be constructed so that no more than twenty-five (25)
points may be obtained. The oral exam shall be constructed so that no more
than fifteen(15) points may be obtained. Seniority credits, one-half (1/2)
point per year of service may be attained to a maximum of ten (10) points.

4. Educational points will be calculated towards promotions as follows: five (5)
points for an associate’'s degree, ten (10) points for a bachelor's degree and
fifteen (15) points for a master's degree. The degree attained must be in
Law Enforcement.

5. Promotions shall be made from the top two (2) candidates on the
promotional list.

The Chief of Police may recommend a promotion from probationary Patrol
Officer to full grade Patrol Officer on the basis of exceptional police work,
bravery or heroism.

Any promotional list is for the purpose of the current vacancy only and will not
carry over. ‘



ARTICLE IX

SENIORITY

(a)

Seniority is defined to mean the accumulated length of continuous service with
the Town, computed from the first date of hire as a full time Police Officer. No
appointment of any Police Officer will be deemed permanent until the Officer
has served twelve (12) probationary months of continuous full time service.

Police Officers shall have no grievance rights during the probationary period. At
any time during such probationary period, the Police Officer's employment may
be terminated by the Town Council without recourse to grievance procedures or
arbitration. A Police: Officer's probationary period shall commence upon their
first date of hire as a full time Police Officer. In the event a full time Police
Officer is unable to complete their training program at the Rhode Island
Municipal Police Training Academy within the twelve (12) month probationary
period, appointment to the position of permanent Police Officer shall only be
made upon said Officer's successful completion of the Academy's Training
Program.

An employee’s length of service shall not be terminated or reduced but shall
continue to accumulate during authorized leave of absence with pay.

An employee’s length of s‘ervice shall not be terminated by absence pursuant to
an authorized leave of absence without pay or a lay off, except as hereinafter
provided, but shall not continue to accumulate during such period of absence. -

An employee’s length of service shall be lost and employment terminated if any
of the following occur:

Discharge

Resignation

Failure to return promptiy upon expiration of authorized leave
Absence for five (5) consecutive working days without leave or notice
Retirement
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(9)

(h)

Shifts will be selected on July 1 of every year and will be selected by seniority.
Transfer of shifts may be done at any time if both ofﬁcers mutually agree on
switch.

In the event that more than one Officer is appointed on the same day, cléss
standing shall determine seniority.

fn the event of a reduction in force, employees shall be laid off in accordance

with their-seniority and a recall list shall be established. If there is a recall,
employees on the recall list shall be recalled in the inverse order of their layoff.

ARTICLE X

HOURS OF WORK

(a)

(d)

Within the limits of reasonable operating efficiency and proper utilization of
manpower, the schedule of work shall consist of four (4) consecutive eight (8)
hour days of duty, followed by two (2) days off duty.

There shall be four (4) eight (8) hour consecutive shifts as follows:

8:00 A.M. to 4:00 P.M.

4:00 P.M. to 12:00 midnight.
6:00 P.M. to 2:00 A.M.

12 midnight to 8:00 A.M.

LN =

Shift assignments covering for vacations, personal days or sick Ieave will
consist of eight (8) hours as follows:

1. Shift 8:00 A.M. to 4:00 P.M.

2. Shift 4:00 P.M. to 12:00 midnight -
3. Shift 6:00 P.M. to 2:00 A.M.

4. Shift 12 midnight to 8:00 A.M.

In the event that the Town employs additional Police Officers, such officers
may during their probationary period be assigned to shifts at the discretion of
the Town. Thereafter, changes in shift manning may be made in the event of
long term illness (an iliness of duration of eight (8) days or more) or when
changes in public safety requirements reasonably require a change in shift
manning. Shift manning change shall not be made to cover short term illnesses
or vacations on other shifts.



(e)

(a)

SUBSTITUTION: The Town agrees that any member of the bargaining unit
who wishes to change their days off or work schedule may, provided that a
written notice is approved by the Chief of Police and given to the Chief no less
than twenty-four(24) hours before the requested change in days off or work
schedule.

(f) All full time Police Officers shall have priority to fill all shift vacancies and
covered as per Article XI.
(g) Shift assignments will be chosen by rank, then by seniority at the rank.
(h) The Captain will be assigned to an Administrative schedule Monday Fnday
8:00am to 4:00 pm. Any time off will not be covered.
ARTICLE XI
OVERTIME

All employees covered by this agreement who are required to work beyond
their normal work schedule, consisting of an eight (8) hour tour of duty, shall be
paid at the rate of time and one-half of the employee's straight time regular rate
of pay.

Overtime will be offered to Officers on a regular day off on a rotating basis. In
the event that the Officer(s) on the day off refuses said shift then the shift will
be offered to Officer(s) not on a day off on a rotating basis. If the Officer(s) not
on a day off refuses said shift, then the shift will be offered to Special Officer(s).
If the shift is unable to be covered then the regular Officer(s) will be ordered
back to work starting with the junior Officer. In the event that there is more than
one shift offered in one day, an Officer on days off who decides to take one and
wants the second cannot take said shift until the shift is offered to the other
Officers as outlined above with the exception of offering the shift to Special
Officer(s). Each Officer must be contacted to determine their
acceptance/refusal of the shift up to four (4) hours prior to the beginning of the
shift.

At the discretion of the Police Chief, compensatory time may be accumulated in
lieu of accepting overtime pay. Compensatory time may be awarded up to a
total of eighty (80) hours per year per Officer.

In order to maintain twenty four (24) hour coverage, the Chief of Police shall
have the authority to assign twelve (12) hours overtime shifts when necessary.



ARTICLE XlI

CALL BACK

Employees called back to work shall be called back as per Article XI and
compensated for a minimum of four (4) hours and shall be paid time and one
half of the employees straight time regular rate of pay.

ARTICLE Xl

COURT TIME

Employees required to attend court on their off time will be compensated as per
call back. : '

ARTICLE XIV

SPECIAL DETAILS

(a)

(b)

Civic detalils, i.e. those performed for the Town of Foster, shall be paid as per
call back.

Private details (and highway construction details, hereafter referred to as
private details) - shall be paid at the rate of thirty five dollars ($35.00) per hour
or at the rate of time and one-half of an Officer's straight time rate of pay,
whichever is greater, for a minimum of four (4) hours. :

Any detail assigned on any holiday covered by this contract and December
24th and December 31st, will be compensated at double the regular rate with a
minimum of four (4) hours. Any time worked in excess of four (4) hours will be
paid for eight (8) hours. Any hours worked in excess of eight (8) hours will be
paid one and one half (1.5) times the holiday detail rate.

Private details must be authorized by the Chief of Police. Details shall be
offered in the same manner as outlined in Article XI.

In determining hou-r‘s of work, any period of time worked in excess of four (4)

hours, will be at eight (8) hours.



(f)

(9)

A Police Officer injured while on special defail and in the performance of their
duties will be compensated by the Town as provided in R.I.G.L. (1956) Section
45-19-1.

Any Officer who agrees to work any detail and said detail is cancelled and the
Officer assigned is not notified and reports for said detail, that Officer will be
paid at the detail rate of pay for a minimum of four (4) hours by the company
hiring said Officer(s).

Any detail worked in excess of eight (8) hours shall be compensated at the rate
of one and one half (1 1/2) times the detail rate per hour in excess of the
original eight (8) hours.

Any detail worked on a Saturday or Sunday will be paid at the rate of one and

one half (1.5) times the regular detail rate (weekend rate). Any hours worked
after eight (8) hours will be paid one and one half (1.5) times weekend rate.

ARTICLE XV

CLOTHING AND EQUIPMENT ALLOWANCE

(@)

(c)

Commencing July 1, 2000, all full time Police Officers of the Town of Foster
shall be paid bi-annually an amount of six hundred fifty dollars ($650.00), for
cleaning and maintaining such clothing as may be used by such employee.
Payments will be made on July 1 and December 1 of each fiscal year.

Employees shall be responsible for proper maintenance of all uniforms. Uniform
clothing shall not be used by the employee except during the performance of
assigned departmental duties. Upon inspection by the Chief of Police, if any
employee's clothing or equipment is judged to be in need of replacement the
Officer shall be obligated to replace it.

At the time an Officer achieves permanent status, the cleaning allowance will
be pro-rated for the current fiscal year.



ARTICLE XVI

PAID HOLIDAYS

(a)

Effective 7/1/04 holiday pay shall be an amount equal to the employee’s hourly

rate times the number of hours regularly scheduled to work as outlined in

Article X, Section (b)(c) and incorporated into the employee’s regular weekly
salary. Holiday pay will be included in the annual base salary for the purpose of

retirement. Paid holidays are: New Year's Day, Martin Luther King's Birthday,

Presidents’ Day, Memorial Day, Independence Day, V-J Day, Labor Day,

Columbus Day, Veteran's Day, Thanksgiving Day, Christmas Day.

To be eligible for Holiday pay, an employee must be on the job and available

for work, if the Officer is scheduled, on the last work day before and the first
scheduled work day after the holiday.

ARTICLE XVII

VACATIONS

(a)

()

All permanent members of the Foster Police Department shall be given
vacation with pay according to the following schedule:

twelve (12) months to five (5) years 10 days
five (5) years to ten (10) years 18 days
ten (10) years to fifteen (15) years 24 days
fifteen (15) years to twenty five (25) years 28 days
after twenty five (25) years 30 days

Unused vacation leave can be carried over only for a period of twelve (12)
months. If vacation leave is not used during this period then the said vacation is
lost by the employee, the exception being that one (1) week of that unused
vacation can be carried through to the next year.

Preference for vacation leave shall be determined by seniority and any request
for vacation leave of more than ten (10) continuous days shall be approved by
the Chief of Police in order to assure efficient operation of the department.

Payment for vacation leave shall be an amount equal to the employee's hourly
rate times the number of hours regularly scheduled to work as outlined in
Article X, Section (b)(c).

Whenever the employment of any person is terminated during the year by
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(f)

layoff, retirement or death, without having been granted the vacation to which
the employee is entitlied, the employee, or in the case of their death, their
beneficiary shall be paid at the termination of their employment an amount in
fieu of such vacation, provided that in the case of voluntary termination by the
employee, such vacation pay shall only be payable if the employee has given at
least fourteen (14) calendar days notice in writing.

Employees must notify the Chief of Police at least thirty (30) days prior to the
dates they wish to take vacation leave in order.to enable the Chief to maintain
efficient operations of the Department.

It is agreed that full time Police Officers will be given priority to fill any shift
vacancies caused by vacation.

Employees covered by this agreement shall be allowed to take three (3)
personal days per year. Requests for personal days shall be made to the Chief
of Police at least seventy two (72) hours prior to the date on which the
employee wishes to take said day.

ARTICLE XVIH

ILLNESS AND INJURY

(a)

At the beginning of each calendar year, all employees covered by this
agreement shall be entitled to fifteen (15) days of sick leave per year. An
employee who is hired within the year shall have their sick leave pro-rated at
the rate of one and one quarter (1.25) days per month. At the close of each
calendar year, an employee may elect to be paid for all sick leave earned that
year if no sick time was used. An employee using less than ten (10) sick days
may elect to be paid for a portion of unused sick time. The calculation used is
ten (10) days minus number of sick days used; result is maximum number of
days the employee may elect to be paid. Effective 7/1/04, sick day pay will be
an amount equal to the employee’s hourly rate times the number of hours
regularly scheduled to work, as outlined in Article X, Section (b)(c). Any excess
leave earned that year may be accumulated to the extent limited by paragraph
(f) of this article.

Sick leave pay shall be based upon the individual employee's regular straight
time, daily rate of pay.

Sick leave shall be granted for absence from duty because of actual personal
illness or injury.
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(e)

(f)

(9)

(i)

(k)

In any case where sick leave exceeds three (3) days, the Town may, as a
condition of payment of sick leave, require a physician's certificate indicating
the nature of the iliness and probable duration of absence from work.

Sick leave shall be payable only with respect to a workday on which the
employee would otherwise have worked, and shall in no event apply to an
employee's scheduled day off, holiday, vacation, leave of absence, or to any
day for which an employee has received full payment from the Town.

Commencing July 1, 2009 employees may accrue up to one hundred (100)
days of unused sick Ieave

Effective July 1, 2009, upon retirement, all employees shall be entitled to twenty
five percent (25%) paid compensation for accumulated unused sick leave.

A doctor's certificate or other medical proof satisfactory to the Town may, at the
option of the Town be required of any employee returning from sick leave as
proof of such employee's fitness to return to work. Any employee returning from
sick leave may, at the option of the Town, be required to undergo a physical or

.mental examination, at the expense of the Town, by a doctor chosen by the

Town, as proof of such employee's fitness for work.

Members of the Foster Police Department who shall contract illness or sustain
injury in the line of duty shall be benefited as provided in Title 45, Section 19,
Paragraph 1 of the General Laws of the State of Rhode Island.

Any member covered by Paragraph (h) of this section shall be permitted the
physician of their choice and the hospital of their choice if covered by the Town
of Foster's health plan, or if their condition prevents them from making a
decision, the choice shall be made by their nearest relation available at the
time.

A regular Police Officer who is not capable of performing their normal duties
due to an illness or an injury may be assigned to available light duty as
determined by the Chief of Police. No other employee of the Town of Foster
shall be replaced by such an assignment.

It is agreed that full time Police Officers will be given priority to fill any shift
vacancies caused by absence due to sick leave.



(m) Sick leave shall be granted for attendance upon members of the family within

the household of the employee whose illness requires the presence of such
employee for a period not to exceed twenty four (24) hours, or if there is no one
else in the household to care for the ill family member, not to exceed three (3)
days per year. If the family member of an employee has a serious sickness
which requires the employee to be present for the transportation or treatment of
said family member, the additional sick time may be granted at the discretion of |
the Chief of Police. '

MOUSTACHES

All members of the Foster Police Department covered by this agreement will be
permitted to wear a mustache. Mustaches will be neatly trimmed, not to extend
downward beyond the skin separating vermilion part of the lip and will not
extend side wards beyond the vertical line drawn upward from the vermilion
quarter of the lip.

ARTICLE XIX

FUNERAL LEAVE

(a)

Employees covered by this agreement shall be entitled to three (3) days leave
of absence with pay because of the death of an immediate family member and

_five (5) days leave of absence with pay for their spouse.

An employee who is excused from work because of a death in their immediate
family, as defined below, shall be paid their regular rate of pay for the
scheduled. working hours missed during the first seventy two (72) hours
following the death, but all funeral leave benefits will terminate at the end of the
funeral. Not more than three (3) days will be paid under the provisions of this
section.

As provided in this section, funeral leave is intended to be used for the purpose
of handling necessary arrangements and attendance at the funeral of the
deceased member of immediate family. Immediate family is defined to mean,

‘parents, children, brother, sister, father-in-law, mother-in-law and grandparents.

In case of death of a relative other than an immediate family member, each
employee covered by this agreement shall be entitled to one (1) day leave with
pay to permit attendance at the funeral if first approved by the Chief of Police.

When unusual travel conditions exist, funeral leave may be extended with
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permission of the Chief of Police.

ARTICLE XX

GRIEVANCE PROCEDURE

(a)

" Definition: A grievance is a dispute or difference of opinion raised by an

employee covered by this agreement and against the Town involving as to him
the meaning, interpretation, or application of the express provisions of this
agreement.

Procedure: The parties agree to act in good faith to attempt to resolve the
grievance promptly and expeditiously, and act in accordance with the following
procedure:

STEP 1 Any employee covered by this agreement who has a grievance shall
submit it in writing to the Chief of Police within fifteen(15) business days after
the event giving rise to the grievance. The grievance shall be signed by both
the aggrieved employee and the union representative. The Chief of Police and
the grievant shall meet within five (5) business days at a time and location
mutually agreeable to the parties. If the grievance is settled as a result of such
meeting, the settlement shall be reduced to writing and signed by both the
Chief of Police and the grievant. If no settlement is reached, the Chief of Police
shall give a written answer to the union within five (5) days of the meeting.

STEP 2 If the grievance is not settled in step 1 and the employee wishes to
appeal the grievance to step 2 of the grievance procedure, the grievance shall
be submitted in writing to the town council and the grievant shall meet within
twenty (20) business days at a time and location mutually agreeable to both
parties. If the grievance is settled as a result of such meeting, the settlement
shall be reduced to writing and signed by both the members of the Council and
the grievant. If no settlement is reached, the Town Council shall give the
Town's written answer to the union within seven (7) business days following the
meeting.

STEP 3 Arbitration: If the grievance is not settled in accordance with the
foregoing procedure, the union may refer the grievance to arbitration within
seven(7) business days after receipt of the town's answer to Step 2. The
parties by mutual agreement in writing may submit more than one (1) grievance
to the same arbitrator. The parties shall attempt to agree upon an arbitrator
within five (5) business days after receipt of notice of referral and in the event
the parties are unable to agree upon an arbitrator within said five (5) day
period, the parties shall immediately jointly request the American Arbitration
Association to submit a panel of five (5) arbitrators. Either party may reject one
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(d)

(e)

entire panel of arbitrators. From an acceptable panel, the arbitrator shall be
selected by the alternate striking of names. The party demanding the arbitration
shall strike the first two (2) names, after which the other party shall strike two
(2) names. After four (4) names are stricken by this procedure, the remaining
person shall be the arbitrator. The arbitrator shall be notified of the selection by
a joint letter by the Town and the Union requesting that he set a date and a
time for the hearing subject to the availability of the Town Council or their
representative and the grievant. All arbitrations shall be held in a location
mutually agreeable to the Town Council and the grievant.

. Authority of Arbitrator: The arbitrator shall have no right to amend, modify,

nullify, ignore, add to or subtract from the provisions of this agreement. He shall
only consider and make a binding award with respect to the specific issue
submitted to him in writing by the Town and union and shall have no authority
to make an award on any other issue not so submitted to him. The arbitrator
shall be without power to make an award contrary to or inconsistent with or
modifying or varying the laws of the State of Rhode Island, or the ordinances of
the Town of Foster. The arbitrator shall submit in writing their award within thirty
(30) days following the close of the hearing or the submission of briefs by the
parties, whichever is later, unless the parties agree to an extension thereof. The
award shall be based solely upon their interpretation of the meaning or
application of the expressed terms of this agreement to the facts of the
grievance presented.

Fees and expenses of the third neutral arbitrator shall be borne equally by the
parties hereto.

TIME LIMITS: No grievance shall be entertained or processed unless it is
submitted within fifteen (15) business days after the occurrence of the event
giving rise to the grievance. If a grievance is not presented within the time limits
set forth above, it shall be considered waived. If the Town does not answer a
grievance or an appeal thereof within the specific time limits, the grievant and
union may elect to treat the grievance as denied at the step and immediately
appeal the grievance to the next step in accordance with the procedures set
forth in the Article.

Discipline and Discharge: It is agreed that nothing herein shall in any way
prohibit the Town from discharging or otherwise discipline any member of the
Police Department regardless of their seniority, for just cause. In the event that
a discharged / disciplined employee feels that he has been unjustly dealt with,
said employee or the union with the permission of the employee, shall have the
right to file a complaint which must be in writing, with the Town within fifteen
(15) working days from the time of such disciplinary action. Said complaint will
be treated as a grievance, subject to the grievance and arbitration procedure
herein provided. If no complaint is filed within the time specified, then said
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discharge shall be deemed to be absolute.



ARTICLE XXI

SALARY SCHEDULE

(a) vCommencing July 1, 2009, Police Officers eligible who have completed the
designated years of service shall receive the following salaries:

(b)

PATROL OFFICER 7/1/2009
Probationary $34,261
After 1 year $35,632
After 3 years $38,374
After 5 years $45,912
SERGEANT
Upon appointment $47,283
After 1 year $47,968
After 3 years $48,654
After 5 years $49,338
LIEUTENANT
Upon appointment $50,688
After 1 year $51,374
After 3 years $52,059
After 5 years $52,745
CAPTAIN
Upon appointment $54,124
After 1 year $54,809
After 3 years $55,494
After 5 years $56,180

Police Officers eligible who have completed the designated years of service
shall be compensated in addition to regular payment as follows:

7/2009
Five (5) years 5%
Ten (10) years 6%
Fifteen (15) years 7%
Twenty (20) years 8%

The longevity will be payable on a weekly basis incorporated into the weekly

pay schedule.
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1/1/2011

$36,145.36
$37,592.76
$40,484.57
$48,437.16

 $49.883.57

$50,606.24
$51,329.97
$52,051.59

$53,475.84
$54,199.57
$54,022.25
$55,645.98

$57,100.82
$57,823.50
$58,546.17
$59,269.90

7/2011
6%
7%
8%
9%

7/1/2011

$37,952.63
$39,472.40
$42,508.80
$50,859.02

$52,377.75
$53,136.55
$53,896.47

 $54,654.17

$56,149.63
$56,909.55
$57,668.36
$58,428.28

$569,955.86
$60,714.68
$61,473.48
$62,233.40



(c)

(d)

(e)

Commencing on July 1, 2006, the position of Police Captain will be added
within the ranks of the Foster Police Department and will remain a member of
the I.B.P.O. Local #637 and be covered by this agreement.

Effective July 1, 2003, the Town of Foster will establish a Town Funded
educational pay plan for all members. All I.B.P.O. local 637 employees who
have earned, or will earn in the future, a degree from an accredited education
institution in the area of “Criminal Justice” or Law Enforcement’, shall be
entitled to receive, in addition to other compensation under this agreement, an
annual payment according to the following schedule:

Associate Degree $1,000.00 per fiscal year
Baccalaureate Degree $2,000.00 per fiscal year
Masters/Doctorate Degree $2,500.00 per fiscal year

The Town will only be responsible to fund the educational incentive above what
the State of Rhode Island funds each year for this program. Payments under
this section will not be used in calculating payment for any time off benefits
(e.g., vacation, sick, personal, etc:). '

Any member upon acceptance into a criminal justice masters program while in
the employ of the Town of Foster will be required to remain employed one month
for each month the officer received reimbursement for said masters program.

Failure to meet said employment shall mandate the officer to reimburse the Town
the full amount paid by the Town for the masters program.

ARTICLE XXl

JOB PROTECTION

(@)

(b)

All regular employees who have at least twelve(12) months of employment as
regular Police Officers of the Town of Foster shall be granted permanent status
in office and rank at that time.

No member of the Foster Police Department, nor any candidate for a position
with the Foster Police Department, shall be required to reside within the Town
of Foster as a condition of appointment with the Foster Police Department, or
continued employment with the Foster Police Department.

Any regular employee covered by this agreement shall be entitled to a hearing
as provided by the Police Officer's Bill of Rights prior to any disciplinary action
which may result in their dismissal.
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ARTICLE XXIl

RETIREMENT

(a) Itis agreed by the parties that effective July 1, 1990, employees covered by this
agreement shall be enrolled in a retirement plan which shall be the twenty (20)
year "optional retirement plan for police and firemen" under the municipal
employees retirement system.

(b) Itis agreed by the parties that effective January 1, 2001, employees covered by
this agreement shall be enrolled in COLA plan C under the municipal
employees retirement system.

ARTICLE XXIV

HOSPITALIZATION

(@) It is agreed that the Town will provide and maintain at its expense,
hospitalization insurance (individual or family coverage) as described below, for
all Police Officers covered by this agreement.

- 1. Blue Cross/Blue Shield 2. Blue Cross / Blue Shield
Major Medical Plan 100 OR HealthMate with scrip
(Classic Blue) Prescription Drug Plan

Vision Care Rider
OR

3. Health Care Plan that is equal or greater than employees
current Blue Cross Health Care plan as of 7/1/09 (for current
benefits see attached appendix)

(b) Hospitalization Insurance will be terminated pursuant to the provisions of
Section (d) of the Seniority Article.

(c) It is agreed that the Town of Foster will pay forty (40) percent of individual or

- family health insurance to Police Officers who retire after July 1, 2003 with

twenty (20) years or more of service or until such time the Police Officer

secures employment elsewhere with equivalent medical insurance or until they

are eligible for Medicare or other Federally subsidized program. Employee’s
hired after 7/1/2006 will not be eligible for the benefits after retirement clause.
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(d)

(e)
(f)

The Town agrees that any employee covered by this agreement may obtain
additional coverage on either individual or family plans, with said employee to
pay the full cost of any additional coverage he wishes to obtain.

Enroliment in level IV of the Family Plan Delta Dental.
As of July 1, 2009, all employees covered by this agreement will co-pay ten
percent (10%) of the Town's annual cost for health care. This will be deducted

weekly from the employee.

Empioyees covered by this contract may elect in writing on the first calendar
day of the year to receive cash payment of forty (40) percent of the monthly

- premium in lieu of receiving medical coverage.

ARTICLE XXV

SAFE VEHICLE

(a)

(b)

The Town of Foster agrees that in addition to all equipment required by Rhode
Island State Law, all police vehicles shall be equipped with:

1-12 Ga. Police shotgun with Ten (10) Rounds of ammunition

Working spotlight

All new marked police vehicles will be equipped with prisoner cages
Each patrol car shall be ecquipped with working portable two way radios

rPOON =

It is agreed that the cleaning and maintenance of Police vehicles will be the
responsibility of the Town.

It is agreed to by the Town that all new Police vehicles purchased by the Town
shall be ordered with high speed pursuit radial tires. Any vehicle which has
replacement of tires after July 1, 1982 shall also be equipped with high speed
pursuit radial tires.
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ARTICLE XXVI

EQUIPMENT

(@)

All new Police Officers shall be issued the following equipment as needed:

1- Uniform Hat

2- Blue Ties

2- Shirts (winter)

3- Shirts (summer)

2- Trousers (all purpose)

1- Police Dress Shirt w/ Dress Jacket

1- Winter Coat

1- Garrison Belt

1- OSHA Compliant Rain Coat, Rain Hat, Rain Boots
1- Set of Handcuffs (S&W or Peerless) '
1- Sam Browne belt with strap

1- Hat Badge
1- Coat Badge
1- Shirt Badge

1- .40 caliber semi-automatic weapon

1- Pair of black leather footwear

1- Set Town Ordinances

1- Rules and Reguiations Book

1- Pair of black leather insulated gauntlet gloves
1- Monadnock expandable baton and holder

1- O/C spray with holder

Effective July 1, 2003, all current and future employees will be issued one (1)
snowsuit.

The Town of Foster agrees to update each Officer's equipment so that it may
conform with present issued equipment standards. This shall not include
equipment appearing on the list previously purchased by the individual officer.

The Town of Foster agrees to replace all equipment damaged, not as a resulit
of an officer's carelessness, upon inspection and recommendation of the Chief
of Police (approval not to be unreasonably withheld).

Any changes or additions required by the Town shall be at the expense of the
Town of Foster.

Employeés shall be responsible for all maintenance of all clothing and
equipment provided by the Town.



(9) All equipment issued remains the property of the Town of Foster and shall be
returned upon the request of the Chief of Police.

(h) PERSONAL PROPERTY: When a member of the Foster Police Department
covered by this agreement shall in the line of duty and without fault or
negligence on the part of the employee have prescription glasses, snowsuit,
flashlight, or watch stolen, damaged, or destroyed, he shall have said item
repaired within forty-five (45) days from the date of loss or damage claim
submitted to the Chief of Police. If the item in question is deemed non-
repairable or stolen, then the item in question shall be replaced with a similar
model of equal value, or an equal thereto of another brand, provided said
member submits proof of purchase for the value stated in the form of a
receipted sales slip from the vendor thereof to the Chief of Police as to
establish the true value, and the decision as to repair or replacement shall be
binding and final on all parties involved thereto, subject to maximum dollar
limitations as set forth below and provided that sald replacement is not covered
by other applicable insurance policies.

MAXIMUM DOLLAR LIMITATIONS

Prescription Glasses  $75.00

Wrist watches $50.00
Flashlights $25.00
ARTICLE XXVII

SEVERABILITY

In the event that any provision of this agreement between the parties shall be
held by operation of law or by the court or administrative agency of competent
and final jurisdiction to be invalid or unenforceable, the remainder of the
provisions of such agreement shall not be affected thereby but should be
continued in force @ind effect. It is further agreed that in the event any provision
is finally declared to be invalid or unenforceable, the parties shall meet within
thirty (30) days of written notice by either party to the other to negotiate
concerning the modification or revision- of such clause or clauses.
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ARTICLE XXVl

ENTIRE AGREEMENT

(a) The Town and the union agree that the terms and provisions herein.contained
constitute the entire agreement between the parties and supercede all previous
communications, representations, or agreements, either verbal or written,
between the parties hereto with respect to the subject matter herein.

(b) The parties further agree that any mutual agreements or understandings which
-are reached during the term of this agreement shall be reduced to writing.

(c)  Nothing contained in this Article shall preclude the parties entering into
negotiations regarding contract provisions to become effective after the
expiration date of this agreement.

ARTICLE XXIX

LIABILITY INSURANCE

The Town of Foster agrees to furnish insurance coverage for false arrest, false
imprisonment, malicious prosecution, libel, slander, defamation of character,
violation of property right, assault and battery, physical injury, and sickness and
disease sustained by a third party accidentally caused by an act of the insured

- in making or attempting to make an arrest. It is further agreed that the Town
may have the option of self insuring but it shall remain the responsibility of the
Town to protect the employee against any of the enumerated conditions or
actions.



ARTICLE XXX

DURATION OF AGREEMENT

(a) This ‘agreement shall be for the period commencfng July 1, 2009 and ending
June 30, 2012. '

EXECUTION OF AGREEMENT

In witness whereof, the said Town of Foster has caused this instrument to be
executed and its corporate seal to be affixed by the President of the Honorable
Town Council Colette Matarese, thereunto duly authorized by the Honorable
Town Council of the Town of Foster, caused this instrument to be executed by

William Ziehl, President, thereunto duly authorized by the International
Brotherhood of Police Officers, Local #637, as of the day and year first above

written
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